























7.06

7.07

7.08

A position remaining vacant for more than thirty (30) continuous calendar
days will be posted in accordance with the provisions of this Collective
Agreement.

It is understood that the position filled by students, casual/substitute or
temporary employees will not be subject to posting.

When a new position that falls within the scope of the Bargaining unit is
established by the Division or an existing position is amended, the rate of pay
shall be subject to negotiations between the Division and the Union. If the
Parties are unable to agree on the rate of pay, such disagreement shall be
submitted to arbitration as provided for under this Agreement.

If the new classification is established or position amended within six (6)
months prior to the expiry of the Collective Agreement, and the Employer and
the Union cannot reach an agreement on the rate of pay, then the parties
agree to resolve the matter in collective bargaining. Should the result be an
increase to the classification, the affected employee(s) will receive full
retroactive pay to the date of the implementation of the new classification.

ARTICLE 8 - LAYOFF

8.01

Layoff and Recall

a) A layoff shall be defined as a reduction in the workforce.

b) Inthe event of a layoff, employees who are to be laid off shall be
provided with thirty (30) calendar days’ written notice, prior to the
effective date of layoff, or equivalent pay in lieu of notice.

c) Anemployee who is to be laid off may elect to:

i)  Bere-assigned to perform the work of the least senior employee
within their classification or shall be assigned to replace the least
senior employee within the Bargaining Unit, providing the
employee possesses the ability, skill and qualifications to perform
the work.

i) Receive a layoff notice and receive priority for recall to any vacant
or new position that becomes available provided that such
employee possesses the ability, skill and qualifications to perform
the work.

































































