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THIS AGREEMENT made and entered as of this 12" day of July, A.D., 2024, BETWEEN:

THE WINNIPEG SCHOOL DIVISION
(Hereinafter referred to as the "Division")
OF THE FIRST PART,

-and -
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 110
(Hereinafter referred to as the "Union")
OF THE SECOND PART.

ARTICLE 1 PURPOSE

1.01 Itis the desire of both parties to this Agreement to maintain the existing harmonious relations between the
Division and the Union, to ensure and improve the educational experience provided to the students
and to provide fiscal stewardship to taxpayers, to promote cooperation and understanding between
the Division and its employees, to recognize the mutual value of joint discussions and negotiations in all
matters pertaining to working conditions, hours of work and scale of wages, to encourage economy of
operation and elimination of waste, and to promote the morale, well-being and security of all the employees
included in the bargaining unit represented by the Union.

1.02 Itis now desirable that methods of bargaining and all matters pertaining to the working
conditions of the employees be drawn up in a Collective Agreement.

ARTICLE 2 TERM OF AGREEMENT AND NEGOTIATIONS FOR RENEWAL

2.01 This Agreement, including language changes, shall be effective from the 1st day of July, 2023

to the 30th day of June, 2026, both dates inclusive unless altered or amended in the meantime
by mutual consent of both parties, and shall be a contract of thirty-six (36) months' duration and
will be renewed thereafter from year to year unless formal notice is given by either party to the
other to amend, add to or negotiate a new Agreement. Such notice shall be given at not more

than ninety (S0) days or less than thirty (30) days prior to the 3oth day of June, 2026.

2.02 Within ten (10) days after receipt of notice as described in Article 2.01, or any additional time
as may be mutually agreed upon, representatives of the Union and the Division shall meet for
the purpose of commencing negotiations. Proposals shall be presented to the Division at that
meeting to amend, terminate, or add to a new Agreement. When the Union is presenting its
proposals a copy of such proposals will be mailed to the Secretary-Treasurer within two (2)
days of those proposals being presented.

ARTICLE 3 MANAGEMENT RIGHTS

3.01 The Union recognizes and acknowledges that it is the exclusive function of the Division to
manage, direct and conduct the affairs of the Division and to exercise all prerogatives of
management and without in any way limiting or affecting the generality of the foregoing to
maintain order, discipline and efficiency and to extend or curtail operations, determine the size
of and direct and allocate the work of the work force and to hire, promote, suspend, demote
and transfer employees subject to the right of the employee concemed to lodge a grievance in
the manner herein set forth. The Union recognizes the exclusive right of the Division to
discharge, suspend or discipline employees for just cause. All matters concerning the
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operation of the Division, not specifically dealt with herein, shall be reserved to the Division and
be its exclusive responsibility.

The Union also recognizes and acknowledges that the Board can delegate these and any
other management prerogatives to the Chief Superintendent and/or designate(s).

RECOGNITION AND NEGOTIATION

The Division recognizes the Canadian Union of Public Employees and its Local 110 as the sole
and exclusive bargaining agent for all employees of the Division set forth in the Manitoba
Labour Board Certificate No. MLB 2627 dated the 4t day of January, 1974, and for those
employees for whom the Division and the Union from time to time mutually agree upon.

No employee shall be required or permitted to make a written or verbal Agreement with the
Employer or their representative which may conflict with the terms of this Collective
Agreement.

The Division agrees that the bargaining unit shall have the right to assistance from
representatives of the Canadian Union of Public Employees when negotiating or dealing with
matters concerning the Agreement. Such representatives shall, with the prior approval of the
Division, be given access to the Division's premises at a time mutually agreed upon.

(a) Union representatives shall be granted necessary time off with basic pay to meet with the
Division for the purpose of conducting negotiations subject to a maximum cost to the Division
of maintaining salaries for up to seven (7) employees so engaged.

(b) Union representatives shall be granted necessary time off with basic pay to meet with the
Division for the purpose of processing grievances subject to a maximum cost to the
Division of maintaining salaries for:

(i) one (1} shop steward so engaged when meeting with management in accordance with
the grievance procedure (Article 13) and, should it be required, one Union executive
member may attend provided that the cost of salary and benefits is paid by the Unicn
for the Union executive member.

(ii) six (6) employees so engaged when meeting with the Board of Trustees.

{c) Time off for employees under Article 4.04(a) and (b) will be in addition to time specified in
Article 23.01. The term "employee” shall, for the purpose of this Agreement be deemed
to include all employees of the Division in the following groups:

GROUP "A" - CARETAKING STAFF

CLASSIFICATIONS

Chief Caretaker - in charge of and responsible for all caretaking and engineering services in
any school building operated by the Division, to which the Chief Caretaker is assigned, and the
plant of which is classified by law as not less than Fourth Class”. Chief Caretakers shall be
holders of a valid 4" Class Power Engineers Certificate or better.
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Head Caretaker - in charge of and responsible for all caretaking and engineering services in
any school building operated by the Division to which the Head Caretaker is assigned. Head
Caretakers shall be holders of a valid 5% Class Power Engineers Certificate or better.

Assistant Chief Caretaker - (In a school where a Chief Caretaker has been assigned)
responsible to the Chief Caretaker of the school and in charge of and responsible for all
caretaking and engineering services during their shift when the Chief Caretaker is not present
in the building. Assistant Chief Caretakers shall be holders of a valid 4" Class Power
Engineers Certificate or better.

Caretaker 1 - in charge and responsible for all caretaking and engineering services on
evening or night shift having less than three (3) full time equivalent staff including the caretaker
on the shift in any school building operated by the Division, to which the Caretaker is assigned
except schools which have an Assistant Chief Caretaker assigned. A Caretaker 1 shall hold a
valid 5 Class Power Engineers Certificate or better.

Caretaker 2 - in charge and responsible for all caretaking and engineering services on
evening or night shift having three (3) or more full time equivalent staff including the
caretaker on the shift in any school building operated by the Division, to which the
Caretaker is assigned except schools which have an Assistant Chief Caretaker assigned.
A Caretaker 2 shall hold a valid 5% Class Power Engineers Certificate or better.

Assistant Caretaker - routine caretaking services under supervision of the Chief Caretaker,
Assistant Chief Caretaker, Head Caretaker, or Caretaker 1 or 2. Assistant Caretakers shall be
holders of a valid 5% Class Power Engineers Certificate or better.

Cleaner - responsible for routine cleaning and caretaking in any school building operated by
the Division to which the cleaner is assigned, under the supervision of the Chief Caretaker,
Assistant Chief Caretaker, Head Caretaker or Caretaker 1 or 2.

Carpet Cleaner - responsible for routine cleaning of carpets in Division buildings.

All Caretaker classifications in Group "A" will perform minor repairs and routine maintenance in

Division buildings.

GROUP "B" - JOURNEYPERSON

CLASSIFICATIONS

Bricklayer- Prepares, repairs, and forms boiler refractory; lays bricks, concrete blocks, stone,
ceramic tiles and similar material to construct or repairs walls, foundations and other
structures.

Bus Mechanic - (Red Seal Truck and Transport Mechanic) required to maintain and repair
school buses.

Flooring Installer - (certified journeyman flooring installer) required to install and repair flooring.

Industrial Mechanic (Millwright) - must possess a valid certificate of qualification as a
Millwright plus a valid certificate of qualification as a Machinist.

Metal Worker - tinsmithing.
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Painters - who will be required to perform general painting and glazing as may be assigned.
Pipe Insulator - required to perform general lagging and insulating of pipes.

Plasterer - required to maintain, patch and repair plaster building finishes.

Roofer - (certified journeyman roofer) required to apply and repair roofing.

Welder (High Pressure) - licensed high pressure welder.

Welder - general welding.

GROUP "C" - NON-CERTIFIED CONSTRUCTION STAFF CLASSIFICATIONS

CLASSIFICATIONS

Mechanical Trades Assistant - required to assist Bus Mechanics and to perform
manual work where specialized skills, training and experience are required to
perform tasks of a semi-skilled nature. The incumbent does not usually work under
close supervision, must be able to exercise independent judgment.

Building Trades Assistant - required to assist trades persons and to perform manual work
where specialized skills, training and experience are required to perform tasks of a semi-skilled
nature. The incumbent does not usually work under close supervision, must be able to
exercise independent judgment and may be required to lead one (1) or more helpers of various
classifications.

Equipment Repairperson/Charge Hand - required to perform diagnosis, trouble shooting,
repair and maintenance of engines and maintain inventory control of certain tools and
equipment, and responsible for cost estimating, co-ordinating and on-site direction and
supervision of staff.

General Labourers (High School Students) - temporary employees hired to provide
temporary unskilled service to the Division.

Seasonal Labourers (University Students) - temporary employees working on grounds
and/or doing miscellaneous duties normally performed by utility staff.

Utility Worker - required to assist trades persons and to perform manual work where non-
specialized skills, training and experience are required to perform tasks of an unskilled nature.

GROUP “D”-STOREKEEPING STAFF

CLASSIFICATIONS

Storekeeper - provides routine storekeeping functions under the supervision of the Stores
Buyer.

Warehouseperson - routine work in the School Division Stores under the supervision of the
Stores Buyer.

Under the provisions of this Agreement the term "Permanent Employee” shall mean all
employees, excluding Substitute Caretakers and Substitute Cleaners and temporary
employees, who have been continuously employed with the Division for a period of six (6)
months.
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Employees in any group who have not been appointed to the permanent staff pursuant to
Article 4.06.

(a) Temporary Project Employees shall be employees hired for a specified period of time, or,
for the completion of a specific job, or, until the occurrence of a specified event.
Employees under this designation will not normally work for more than eight (8) months;
however, in the event such a requirement exists, the Union shall be notified of any duration
in excess of eight (8) months. (Employees shall be paid the minimum rate of pay in the
classification that they are hired into).

(b) Substitute Caretakers and/or Substitute Cleaners are temporary employees hired as
replacements for staff or to provide temporary service.

(c) General Labourers (High School Students) are temporary employees hired as temporary
replacements for staff or to provide temporary service to the Division.

(d) Seasonal Labourers (University Students) are temporary employees working on grounds
and/or doing miscellaneous duties normally performed by utility staff. It is understood that
during inclement weather, Seasonal Labourers may be assigned to "other” duties. Seasonal
Labourers may be employed in the months of March through December.

(e) Temporary Project Employees, General Labourers, Seasonal Labourers and Substitute
Caretakers/Substitute Cleaners shall be entitled to all rights and benefits of the Collective
Agreement, subject to the conditions established by the master contracts for benefit plans,
except temporary project employees, General Labourers, Seasonal Labourers and
Substitute Caretakers/Substitute Cleaners shall have no seniority rights.

DEFINITIONS

The following are definitions for the purposes of this Collective Agreement:

Division - shall be defined as the Winnipeg School Division as represented
by the Chief Superintendent or designate.

Group - shall be defined as multiple classifications performing similar
functions, i.e. Group "A" - Caretaking Staff, Group "C" Non-
Certified Construction Staff.

Classification - shall be defined as distinct job descriptions within a "Group®, i.e.,

Head Caretaker, Welder, Utility Worker.

Position - individual jobs within a classification, i.e., Head Caretaker
(Lord Nelson School), Head Caretaker (Ralph Brown Schoo!).

- shall be defined as time worked while in the service of The
Emplovment Winnipeg School Division.

Continuous Service - shall be defined as those regular hours worked for which the
Division provides payment from the date of last hire.
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ARTICLE S5 PLURAL OR FEMININE TERMS MAY APPLY

5.01 The provisions of this Collective Agreement are intended to be gender neutral and gender
inclusive. A word used in the singular applies also in the plural unless the context
otherwise requires.

ARTICLE 6 SENIORITY

6.01 Seniority is defined as the length of service in the bargaining unit. In the event an employee
resigns and is rehired, that employee's seniority shall be the date of last hire. Seniority shall be
used in promotion, transfer, demotion, layoff, permanent reduction of the workforce, and recalll,
as set out in other provisions of this Agreement. Seniority shall operate on a bargaining
unit-wide basis subject to Article 4.07 of this Collective Agreement.

6.02 Employees, excluding Substitute Caretakers, Substitute Cleaners and temporary employees
covered by the terms of this Agreement shall be deemed to be on probation for the first six (6)
months of continuous service with the Division. During such probationary period, such
employees shall be entitled to all the rights and privileges of the Agreement but the Division
may, in its sole discretion retain or dismiss an employee during the probationary period, and
such dismissal shall be deemed to have been for just cause. After completion of the
probationary period, seniority shall be effective in accordance with Article 6.01.

Employees in Group "A" - (Caretaking Staff) shall commence their six (6) month probationary
period from the date they are assigned to a permanent position with the Division. Their
continued employment shall be subject to Article 4.06.

The probationary periocd may be extended a further six (6) months with the mutual
agreement of the Division and the Union. Such terms of agreement shall be in writing. It
is understood that when the probationary period has been extended, the employee is not
eligible to apply for a promotion during the period of such extension. It is further understood
that unless the Division and Union agree otherwise, an employee whose probationary
period has been extended is not eligible to apply for a transfer during the period of such
extension.

6.03 A copy of the seniority list shall be posted in the Caretakers' Room of each building and in all
shops by May 15 of each year. In addition a copy of the seniority list shall be forwarded to the
Secretary of the Union and the Union Representative by May 15 of each year.

6.04 An employee shall lose seniority and their name shall be removed from the seniority list for any
of the following reasons:

(a) Voluntary termination of employment,
(b) Discharged for just cause and not reinstated;
(c) Voluntarily retired;

(d) Failure to return to work following an authorized leave of absence unless through illness or
other such reason acceptable to the Division;

(e) Absence for more than two (2) consecutive working days without notifying their
School/Building Administrator or District Maintenance Manager/Supervisor;

() Failure to contact their School/Building Administrator or District Maintenance
Manager/Supervisor within three (3) working days after receiving notice of recall from
lay-off by registered mail to do so unless through iliness or other such reason that is
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acceptable to the Division. The employee shall not be required to return to work following
lay-off earlier than fifteen (15) working days after receipt of the above notice unless
through mutual agreement of the employee and the Division. The onus is on the employee
to inform the Division in writing of their current address:

(9) Laid-off for more than eighteen (18) consecutive months;

(h) Is employed in an out of scope position within the Division and has completed their
probationary period.

With the exception of (h) above, an employee who has lost seniority as a result of the
application of this clause shall be notified that their employment is terminated and where such
notice is given, it shall be considered as just cause for termination.

Seniority will continue to accrue if an employee:

(a) is on any period of paid leave of absence;

(b) is on any period of paid sick leave;

(c) is on any period of paid vacation;

(d) is on any period of unpaid leave of absence of less than twenty (20) consecutive working
days;

(e) is absent on Workers' Compensation as follows:

i) The employee will continue to accrue seniority, sick leave credits and vacation leave
entittement while the employee is absent on Workers' Compensation for a continuous
period of one (1) year from the date of the accident which necessitated the employee
being placed on compensation.

i) The employee will cease to accrue seniority after the period detailed in Point (i) above,
but will retain all accrued seniority.

i) The employee will cease to accrue vacation and sick leave credits after the period
detailed in Point (i) above.

(f) is absent on an approved matemity, parental or adoptive leave.

Seniority will be retained but will not accrue if an employee:

(a) is on any period of unpaid leave of absence of more than twenty (20) consecutive working
days except for maternity, parental or adoptive leave;

(b) is absent on Workers' Compensation for more than one (1) continuous year;
(c) is laid-off for less than eighteen (18) consecutive months;

(d) is absent and in receipt of total and complete disability under the Division Disability
Pension Plan.
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ARTICLE7 HOURS OF LABOUR

7.01

7.02

7.02 (a)

7.03

7.04

7.05

7.06

7.07 (a)

7.07 (b)

7.08

ARTICLE 8

8.01

The hours of labour shall consist of a forty (40) hour week of five (5) consecutive days of eight
(8) hours per day.

For Group "A" employees on the day shift the eight (8) hours, inclusive of two (2) fifteen (15)
minute paid coffee breaks and exclusive of a one (1) hour unpaid lunch break, shall be
assigned by the Division and shall be worked consecutively between the hours of 6:00 a.m.
and 5:00 p.m.

For the Head Caretaker assigned to Transportation Services/Bus Maintenance Garage the
eight (8) hour shift, exclusive of a one (1) hour unpaid lunch break, inclusive of two (2) fifteen
(15) minute paid coffee breaks, shall be assigned by the Division and shall be worked
consecutively between the hours of 5:30 a.m. and 5:00 p.m.

For Group "A" employees on the evening shift the eight (8) hours, inclusive of two (2) fifteen
(15) minute paid coffee breaks and one (1) twenty (20) minute paid lunch period shall be
assigned by the Division and shall be worked consecutively between the hours of 11:00 a.m.
and 12:00 midnight.

For Group "A" employees on the night shift the eight (8) hours inclusive of two (2) fifteen (15)
minute coffee breaks and cne (1) twenty (20) minute lunch period shall be assigned by the
Division and shall be worked consecutively between the hours of 11:00 p.m. and 7:30 a.m.

If the assignment of hours for Group "A" employees is to be changed, the Division will provide
the employee with at least five (5) working days notice prior to such change.

For Groups "B”, "C", and "D", eight (8) hours two (2) fifteen (15) minute paid coffee breaks
shall constitute a day's work for five (5) days, Monday to Friday inclusive 8:00 a.m. to 4:30 p.m.
and one-half hour unpaid lunch. The Director of Buildings of the Division, may, however,
because of special circumstances that may arise from time to time require with one weeks
notice, that an alternate work day be established between 6:00 a.m. and 6:00 p.m. with no shift
premium payable and with one-half hour unpaid lunch, split shifts not allowed.

Notwithstanding anything to the contrary herein, the Division shall have the right to establish an
alternative shift for Groups "B", "C", and "D" outside of the hours of 6:00 a.m. to 6:00 p.m. Shift
work shall be defined as shift work assignments lasting two (2) or more days all or part of the
working time being outside the hours of 6:00 a.m. to 6:00 p.m. Shift work shall be
compensated on the basis of the employee's normal hourly wage and a shift premium of ten
percentum (10%).

For Group B Bus Maintenance employees, eight (8) hours inclusive of two (2) fifteen (15)
minute paid coffee breaks and one (1) thirty (30) minute unpaid lunch break shall constitute a
day's work for five (5) days, Monday to Friday inclusive from 5:30 a.m. to 6:00 p.m.

The Chief/Head Custodian may, with the prior approval of the Principal or designate, allow
Group A evening shift employees to work a day shift.

OVERTIME

Overtime, for the purposes of this Article, will be all that time worked by an employee outside
the regular hours of employment as those hours are defined in Article 7 - Hours of Labour,
hereof.
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a) For Groups "A", "C", and “D" whenever an employee is required to work overtime the
employee shall be paid at the rate of time and one-half (12) for the actual overtime worked

during the first four (4) hours and at double the employee's rate of pay for the time worked
consecutively in excess thereof.

b) For Group "B" (Brick Layer, Flooring Installer, Industrial Mechanic, Metal
Worker, Painter, Pipe Insulator, Plasterer, Roofer, and Welder) all Overtime
worked must be authorized by the employee's immediate supervisor. Whenever
an employee is required to work overtime for any other reason, the employee shall
be paid at double the employee's rate of pay for the actual overtime worked.

When an employee works on any of the holidays, or days observed as such, except where, in
accordance with Article 23.05, an employee has substituted the holiday for a religious holy day
the employee shall be compensated at twice the base rate for hours actually worked. This
shall be in addition to any compensation for the holidays to which the employee may otherwise
be entitled, except with the exception of where the Division and Union mutually agree to
designate officially another day as a day in lieu of said holiday. Where an employee has
substituted a religious holy day for the holiday, the employee shall be paid at their regular rate
of pay for hours worked on the holiday.

Whenever an employee is required, because of an emergency, to work overtime, the
employee shall be paid for the overtime worked at double the employee's rate of pay for the
actual time worked plus one (1) additional hour which shall be paid at double the employee's
rate of pay to compensate for the time spent traveling to and from the place of work and no
employee shall be paid for less than two (2) hours of employment at double the employee's
rate of pay including the time paid to compensate for traveling.

If Certified Journeyman Painters-Glaziers work more than the recognized hours, such time
shall be paid at the rate of time and one-half (1%4) for the first two (2) hours and double time for
all other hours worked. On Saturdays and Sundays, double time shall be paid.

An employee, who is required to work in excess of two (2) consecutive hours of overtime,
either immediately before or after an employee's regular hours of labour, will be given ten
dollars ($10.00) for lunch money provided the employee is unable to leave the building due to
permit use of the building or an adequate lunch is not provided by the Division.

A permanent employee will, notwithstanding anything herein contained to the contrary, have
the option of being paid for overtime or accumulating overtime to a maximum of forty (40)
hours in any one (1) year, which accumulation of overtime may be taken as a holiday, in
conjunction with the employee's regular vacation or at some other time and the employee will
advise the Director of Buildings or Coordinator of Custodial Support Services as the case may
be, in writing, not later than June 30 in the year prior to the year in which the accumulation is to
be made what preference, if any, the employee has with respect to compensating time or the
payment of salary. Salary will be paid to the employee at the employee's rate of pay prevailing
at the time the overtime hours of work were performed. The Division will make the final
decision as to whether an employee will be paid or receive compensating time for such
overtime and the Division's decision will be final and binding on the employee and will not be
subject to the provisions of Articles 13 and 14 - Grievance and Arbitration, hereof.

All accumulated overtime must be taken as time off or paid out by June 30% of the following
year. Accumulated overtime not taken as time off or paid out by this date shall be paid to the
employee in the last pay period of the fiscal year.

"When Group "A" employees are re-assigned to a Group B, C or D position, overtime

accumulated as a Group A employee shall be taken as a holiday or paid to the employee in
accordance with Article 8.07 prior to re-assignment.”

All Overtime must be authorized by the immediate supervisor.
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ARTICLES HOLIDAYS - ANNUAL VACATIONS

9.01

9.02

All employees shall be entitled to vacation with full pay annually on the following basis:
(a) Afterone (1) year's continuous service with the Division - three (3) weeks.
(b) During the ninth (9" year of continuous service with the Division - four (4) weeks.

(c) During the fifteenth (15%) year of employment with the Division (on the basis of their date
on the seniority list) and each successive year thereafter - five (5) weeks.

(d) During the twenty-first (2154 year of continuous service with the Division (on the basis of
their date on the seniority list) and each successive year thereafter - six (6) weeks.

(e) A temporary employee shall be paid vacation pay on each cheque based on a percentage
equal to four percentum (4%) on the employee's total earnings, excluding overtime. When
an employee has worked for the Division for at least fifty percentum (50%) of the working
hours in each of the four (4) years in the preceding ten (10) years the employee shall be
paid six percentum (6%) subsequent to the fourth year.

(f) The vacation year for the Division commences on the first day of July each year and ends
on the 30" day of June of the next following year. Service for the purpose of determining
vacation entittement should be prorated from the first day of July for any employee who is
continuously employed from a date other than the first day of July in accordance with the
following formula:

Number of months emploved x 15 days = Number of days vacation
12

(9) Where an employee becomes incapacitated by iliness or injury, or where the employee
qualifies for bereavement leave during the period of the scheduled annual vacation, the
Division shall grant sick leave or bereavement leave, as the case may be, and credit the
employee with alternate days of vacation equivalent to the number of days of approved
sick leave or bereavement leave, providing that in the case of sick leave, incapacitation
must be over three (3) days and require hospitalization. The employee will be responsible
to provide proof of hospitalization satisfactory to the Division.

(h) With the exception of employees on Workers' Compensation under Article 4.05 (e) where
an employee does not work and is not paid for a full year, then their vacation entitlement
will be prorated for the year.

(i) All vacation requests must be received by the respective department supervisor no later
than May 1%t in each year for summer vacation, unless otherwise mutually agreed
between the union and the Division.

(j) For employees in all classifications all vacation accrual from the previous year must be
used prior to June 30% of the following year and must be scheduled no later than May 15t in
each year, unless otherwise mutually agreed between the union and the Division.

(a) All employees shall be entitied to a holiday with pay on the following days:
1. New Year's Day

2. Good Friday
3. Last Monday in March
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Itis agreed that, for the purpose of the Collective Agreement between the Division and the
Union, the last Monday in March is considered to be a holiday in lieu of Easter Monday
notwithstanding Easter Monday being proclaimed as a holiday by the City of Winnipeg, the
Province of Manitoba, or the Government of Canada.

4. Victoria Day 9. Remembrance Day
5. Canada Day 10. Christmas Day

6. Annual Civic Holiday (if declared) 11. Boxing Day

7. Labour Day 12. Louis Riel Day

8. Thanksgiving Day

and any other day proclaimed by the Division, the City of Winnipeg, the Province of
Manitoba, or the Canadian Government.

(b) That when Remembrance Day, Christmas Day, Boxing Day, or New Year's Day falls on a
normal day off for any employee, and no other holiday is declared in lieu thereof (for
example, the Monday following Christmas Day or New Year's Day), that employee shall be
entitled to one (1) day off with pay for each of the above named holidays which falls on the
normal day off of such employee. Such day or days may, subject to the exigencies of the
service, be added to the annual vacation.

(c) That when July 1% falls on a Saturday or Sunday, then all employees shall receive a
holiday with pay on the Monday immediately following the said 15 day of July.

(d) Employees shall be entitied to statutory holiday pay in accordance with the Employment
Standards Code of the Province of Manitoba.

ARTICLE 10 SICK LEAVE PROVISIONS

10.01 Sick leave means the period of time an employee is permitted to be absent from work with pay,
by virtue of being sick or disabled or because of an accident for which compensation is not
payable under The Workers' Compensation Act.

10.02 Effective March 1, 1999 unused sick leave in any year may be accumulated and carried
forward to the next year up to a maximum of one hundred and eighty (180) days:

-during the 1%t year of continuous service - 1 day per month (12 days per year)
- during the 2™ year of continuous service - 1% days per month {15 days per year)
- during the 31 year of continuous service - 1 % days per month (20 days per year)
-during the 4% year of continuous service

and all subsequent years - 2 days per month (24 days per year)

10.03 Upon written application to the Division, leave of absence without pay for ill health due to
sickness or disability may be granted at the sole discretion of the Division, to an employee who
is no longer entitled to sick leave.

10.04 The Division may require an employee, on returning to work after absences of more than three
(3) days, to produce a certificate from a duly qualified medical practitioner certifying that the
employee was unable to carry out their duties due to iliness and/or is able to return to regular
duties.

10.05 Every employee shall notify or cause someone on their behalf to notify their immediate
supervisor, and (if applicable) the Custodial Support Services, as soon as practical if the
employee is unable to report due to illness. When the employee knows at the time of initial
call that the absence is going to be for a period of time greater than one (1) day it must be
reported at the time of the call or when the employee becomes aware that the period of
time is going to be greater than one (1) day they shall report this as soon as possible.
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An employee shall be credited with all unused sick leave accumulated prior to the date of this
Agreement.

An employee in receipt of Workers' Compensation arising out of such employee's status as an
employee of the Division, if the employee elects, shall be paid an amount, that, when
combined with the compensation allowance will equal the regular salary less the usual
deductions. Such additional amount may, in the discretion of the Division, be charged against
the employee's accumulated sick leave credits. Payments made pursuant to the sick leave
provisions shall terminate when the employee's sick leave credit is used.

Notwithstanding the foregoing, the amount that an employee will be entitled to paid will be
reduced, where necessary, in order to ensure that the payment does not result in a reduction in
the amount of compensation that would otherwise be paid under any Workers Compensation
legislation and/or regulations.

a) Anemployee whobecomes injured orill inthe course of performing his duties mustreport
such injury or iliness as soon as possible to their immediate supervisor.

b) An employee unable to work because of work-related injury or illness will inform the
Division immediately, in accordance with established procedures, so that a claim for
compensation benefits can be forwarded to the Workers Compensation Board of Manitoba
{WCB}. WCB payment will be paid directly to the employee by WCB, except in the case
where an advance is paid to the employee. The WCB shall be notified by the Division of
any advance payments made to an employee. The amount of the advance shall be paid to
the Division by WCB.

c) By written application from the employee, the Division will supplement the award made by
the WCB from the employee's accumulated sick leave. The total amount paid by the WCB
and the Division shall not exceed one hundred percent (100%)} of net take-home pay.

d) Where an employee has applied for WCB benefits and where a loss of normal salary
would result while awaiting a WCB decision, the employee may elect to submit an
application in writing to the Division requesting an advance subject to the following
conditions:

i) Advance payment(s} shall not exceed ninety percent (90%} of the employee's basic
salary as defined in Article 18 (exclusive of overtime}, less the employee's usual
income tax deductions, Canada Pension Plan contributions, and Empioyment
Insurance contributions.

if) The advance(s} will cover the period of time from the date of the injury until the date
the final WCB decision is received, however, in no case shall the total amount of the
advance exceed one hundred percent (100%)} of the value of the employee's
accumulated sick leave credits.

ili) The employee shall reimburse the Division by assigning sufficient WCB payments to
be paid directly to the Division to offset the total amount of the advance. If the amount
of the advance exceeds the WCB payment, the employee will be required to pay back
that amount to the Division. If the employee is paid directly by WCB when an advance
payment has been made, the Division may recover the advance by payroll deduction.
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iv) In the event that the WCB disallows the claim, including all appeals, the employee
shall be paid for the absence in accordance with the sick leave provisions of this

Agreement and the Division shall recover the total amount of the advance by payroll
deduction from the employee.

Notwithstanding the foregoing, the amount that an employee will be entitled to be paid
will be reduced, where necessary, in order to ensure that the payment does not resuit
in a reduction in the amount of compensation that would otherwise be paid under any
Workers Compensation legislation and/or regulations.

a) Where an employee is unable to work because of injuries sustained in a motor vehicle

b)

accident, the employee must advise their supervisor as soon as possible and the
employee must submit a claim for benefits to Manitoba Public Insurance. The employee

shall be entitled to receive full sick leave credits for any period of time deemed to be a
"waiting period".

An employee who is in receipt of benefits under the Personal Injury Protection Plan

(P.1.P.P.}, and who chooses to concurrently claim sick leave benefits under the provisions
of Article 10 - Sick Leave, must Integrate and co-ordinate those benefits to ensure that the
total benefits provided under both programs do not exceed one hundred percent (100%) of

net take-home pay. This integration and co-ordination of benefits shall accur in the
following manner:

f)

ii) the employee's accumulated sick leave.

iii) For the integration and co-ordination of benefits to occur, an employee must be injured
in an automobile accident and, as a result of their injury, be unable to perform the
duties of their normal classification and are therefore eligible to receive sick leave
benefits.

iv) Employees will be required to release all necessary information regarding the benefits
received under the P.1.P.P. program, prior to the co-ordination of benefits, to ensure
that benefits are calculated and provided in accordance with the above. Employees
who fail to provide the information necessary to co-ordinate these benefits shall not be
entitied to receive any sick leave top-up. Any money paid to an employee which results
in combined payments exceeding one hundred (100%) of net pay, the Division shall be
entitied to recover such money not exceeding the amount of money which was paid
from the sick leave.

¢) Where an employee has applied for P.I.P.P. benefits and where a loss of normal salary

would result while awaiting a decision, the employee may elect to submit an application in
writing to the Division requesting an advance subject to the following conditions:

i) Advance payment(s) shall not exceed ninety percent (30%)} of the employee's basic
salary as defined in Article 18 (exclusive of overtime}, less the employee's usual
income tax deductions, Canada Pension Plan contributions, and E.1. contributions.

iy The advance(s) will cover the period of time from the date of the injury until the date
the final P.L.P.P. decision is received, however, in no case shall the total amount of the
advance exceed one hundred percent (100%) of the value of the employee's
accumuiated sick leave credits.
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iii) The employee shall reimburse the Division by assigning sufficient P.I.P.P. payments to
be paid directly to the Division to offset the total amount of the advance. If the amount
of the advance exceeds the P.I.P.P. payment, the employee will be required to pay
back that amount to the Division. If the employee is paid directly by P.I.P.P. when an
advance payment has been made, the Division may recover the advance by payroll
deduction.

iv) In the event that the P.l.P.P. disallows the claim, including all appeals, the employee
shall be paid for the absence in accordance with the sick leave provisions of this
Agreement and the Division shall recover the total amount of the advance by payroll
deduction from the employee.

d) Notwithstanding the foregoing, the amount that an employee will be entitled to be paid will
be reduced, where necessary, in order to ensure that the payment does not result in a
reduction in the amount of compensation that would otherwise be paid under any
legislation and/or regulations.

i) After an employee has exhausted all sick leave credits, the employee may use for bona
fide sick leave purposes any overtime or compensating credits or vacation credits available
to the employee.

ii) Forthe integration and co-ordination of benefits to occur, an employee must be injured
in a motor vehicle accident and, as a result of their injury, be unable to perform the
duties of their normal classification and are therefore eligible to receive sick leave
benefits.

ARTICLE 11 BEREAVEMENT LEAVE

11.01

11.02

11.03

11.04

If an employee is absent on sick leave, long service leave leading into retirement, a statutory
holiday or is absent from the service of the Division for any reason whatsoever, then the
employee will not be granted bereavement leave in addition to any one of the aforesaid
absences.

An employee will be granted bereavement leave of five (5) consecutive working days without
loss of salary in the event of the death of a spouse, child, step-child, mother, step-mother,
father, step-father, brother, or sister, as well as for any other relative who was a member of the
household. Such days may be taken only in the period commencing on the workday after the
date of the death. One (1) bereavement leave day may be retained at the employee's request
for use in the cases where actual interment or cremation is at a later date, or two (2) of five (5)
days where travel is required.

An employee will be granted, upon the death of a relative who is not a member of the
immediate household, one (1) day's leave without a salary deduction to attend the funeral, if
the funeral is held inside the City of Winnipeg and two (2) consecutive working days' leave
without a salary deduction to attend the funeral, if the funeral is held further than two hundred
(200) kilometers from the perimeter of the City of Winnipeg.

For the purposes of this Article a relative is defined as an aunt, uncle, cousin, niece or nephew.

(a) Inthe event of the death of a mother-in-law, father-in-law, sister-in-law, brother-in-law, son-
in-law, daughter-in-law, grandchild or grandparent, who is not a member of the employee's
household, three (3) consecutive working days' leave without loss of salary will be granted.
Such days may be taken only in the period which extends from the date of death and
including the day following interment, or three (3) consecutive working days following the
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death, whichever is the greater. One (1) bereavement leave day may be retained at the
employee's request for use in the case where actual interment or cremation is at a later
date, or two (2) of the three (3) days where travel is required.

(b) An employee will be granted one-half(%:) day without a salary deduction to attend the
funeral of a relative of their spouse not listed in 11.04(a) if the funeral is held further than

one hundred (100) kilometers from the perimeter of the City of Winnipeg an additional one-
half (¥2) day will be granted.

11.05 An employee will be granted one (1) day leave without a salary deduction to act as a pallbearer
at a funeral if the funeral is held within the City of Winnipeg and an additional one-half (14) day
without a salary deduction if the funeral is held further than one hundred (100) kilometers from
the perimeter of the City of Winnipeg.

For the purposes of this Article, "spouse” shall include:

(a) aperson of the same gender with whom an employee has established residence and lived
in @ marriage-like relationship for at least twelve (12) months and has publicly represented
that person as his/her spouse; or

(b) a person of the opposite gender with whom an employee has established residence and

lived in a marriage-like relationship for at least twelve (12) months and has publicly
represented that person as his/her spouse.

ARTICLE 12 TEMPORARY REPLACEMENT

12.01 If an employee in any classification is designated by the Division to replace temporarily another
employee in a higher paid classification in the same group, the employee shall receive pay at
the rate paid during the first year of employment of the classification of the employee being
replaced for work done for any period provided that the employee shall not receive less than
their own regular rate of pay. No employee shall be required to perform the duties of an
employee in a higher rated position unless that employee is so designated by the Division.

12.02 During summer break the Division will designate a qualified replacement for absent Head/Chief
Caretaker at all non-school sites that are operating, and during the time at any school site that
is operating summer school.

12.03 If the Chief Caretaker is absent on account of iliness, leave of absence or for any other
sufficient cause so recognized by the Division and if the Assistant Chief is unavailable, the
senior day assistant in that school provided the employee's previous employment with the
Division and ability merit such action shall assume charge of the school until the Assistant
Chief Caretaker is available or the Chief Caretaker is able to return to employment.

If an Assistant Chief Caretaker or Caretaker 1 or 2 is absent on account of iliness, leave of
absence or any other sufficient cause so recognized by the Division, the Senior Evening
Assistant in that school provided the employee's previous employment with the Division and
ability merit such action shall assume charge of the evening shift of the school until the
Assistant Chief Caretaker 1 or 2 returns.

If the Head Caretaker is absent for any reason as herein before set forth the senior day
assistantin that school provided the employee's previous employment with the Division and
ability merit such action shall assume charge of the school until the Head Caretaker retums to
employment. In schools having no assistant custodian(s) the Caretaker in that school shall
assume charge of the school until the Head Caretaker returns to employment.
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In the case of a school having neither an assistant nor a Caretaker a qualified replacement
shall be obtained from the nearest or most convenient school until the Head Caretaker returns
to employment.

Note: This clause is not intended to change the Division's practice of only paying replacement
pay for periods of more than three and one-half (3'2) consecutive hours.

ARTICLE 13 PROMOTIONS AND STAFF CHANGES

13.01

13.02

13.03

13.04

13.05

13.06

When a new position is created or when a vacancy of a permanent nature occurs
inside the bargaining unit, the Employer shall post notice of the position in the
Administrative Bulletin for a minimum of five (5) consecutive working days. The
Employer shall bulletin positions within two (2) weeks of vacancy. In cases where this
is not possible, the Employer shall notify the union. Notwithstanding the foregoing,
the Division may at its discretion, when a school is reclassified upward by not more
than one (1) classification, promote the incumbent Head Caretaker or Chief
Caretaker, as the case may be. In no case shall any employee receive more than one
(1) promotion on this basis during employment in any one (1) location.

Notices shall contain the following information:

Nature of position, qualifications, required knowledge and education, skills, shift, hours of work,
wage or salary rate or range, with the exception of currently designated schools requiring the
presence of a female cleaner on the day shift, all Job Postings shall state, "This position is open
to male and female applicants.”

In filling such promotion or transfer, appointment shall be made of the senior applicant provided
the applicant's previous employment with the Division, qualifications and ability merit such
action.

All successful applicants for promotion shall be placed on a trial period of six (6) months. If
such successful applicant, during the trial period, is found unsuitable for promotion, the
applicant shall be replaced and revert to either the former classification or the nearest open
classification below the former classification if an opening does not exist in the former
classification at the time the applicantis replaced. The applicant who has been replaced will
be moved into the former classification upon the occasion of the first opening thereatfter.

For Group "A" - Caretaking Staff, employees shall not be eligible for more than two (2) lateral
moves per school year.

In dealing with promotions in Group A" (Caretaking Staff), previous employment with the
Division will require employment within the last two (2) years in a school not more than two (2)
classes below the class of schools for which the applicant is applying.

In the event there are not applicants with the service noted in this clause, then applicants
would receive appointment on the following basis: firstly, Head Caretakers based on seniority;
secondly, the senior applicant, provided the applicant's previous employment with the Division,
qualifications and ability merit such action.

All employees appointed to the position of Chief Caretaker of a school subsequent to
January 1, 1975, will have satisfactorily served the Division as either an Assistant Chief
Caretaker or as a Head Caretaker of a school and will be the holder of a valid fourth class
power engineer's certificate or better.
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The Division will inform the Union of all changes in classification of employees affected by the
Agreement at least two (2) weeks before the effective date of such changes.

In applying the provisions of Article 13.03, the Division may make such transfer of employees
as deemed desirable in the interest of efficiency from employees in the same classification and
on the same salary schedule, with the provision that the Division shall notify the Union prior to
making any permanent transfer. When the transfer or transfers have been completed the
vacancy or vacancies created through such transfer or transfers shall be bulletined.

Any employee covered by this Agreement who has given good and faithful service to the
Division, and who, through advancing years or temporary disablement, is unable to perform
their regular duties, shall be given preference of any light work available at the salary payable
at the time for the position to which the employee is assigned. Any employee temporarily
disabled who has been retired on disability pension on certification by three (3) medical
practitioners (as provided for in By-law No. 1018, or any amendment thereto, of the Division)
that such employee is capable of performing light work, and if such light work is available, may
be removed from the list of pensioners under said By-law No. 1018, or any amendment
thereto, and be given such light employment.

When all applications for filling any promotion or transfer covered by this Agreement have been
received by the Division and when there is reasonable doubt as to the suitability of the senior
applicant for promotion or transfer, representatives of the Division shall confer with a
Committee of the Union before a selection is made.

Where new positions are created or current positions are reclassified under the terms of this
Agreement, or there is no provision in Schedule "A" hereto for a salary for such new positions
so created, or current positions reclassified, the Division will advise the Union in advance of the
nature of the position and the proposed wage or salary rate. In the event that the Union shall
disagree with the said rate, then the same shall be negotiated between the Division and the
Union, failing agreement within ten (10) working days, the matter shall be referred to the Board
of Arbitration herein for a binding decision. The exception to the referral to a Board of
Arbitration shall be those disagreements which accur within twelve (12) months of the
termination of the Collective Agreement. In these situations any and all disagreements shall be
dealt with at the next set of negotiations for an amended Collective Agreement.

ARTICLE 14 LAY-OFF AND RECALLS

14.01

14.02

14.03

14.04

Both parties recognize that job security shall increase in proportion to length of service.
Therefore, in the event of a lay off, providing the senior person is able and willing to do the
work, the employee with the least seniority shall be the first to be laid off.

Employees shall be recalled in the order of their seniority, provided the employee is qualified
and has the ability to perform the available work.

New employees shall not be hired until those laid off have been given an opportunity of recall,
provided those on lay off have the qualifications and ability to perform the available work.

The Division shall notify the employees who are to be faid off not less than fifteen (15) working
days prior to the effective date of lay off unless legislation requires otherwise. If the employee
has not had the opportunity to work the days as provided in this article, the employee shall be
paid for the days for which work was not made available.
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ARTICLE 15

15.01

15.02

15.03

15.04

15.05

15.06
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Grievances concerning layoffs and recalls shall be initiated at Step 3 of the grievance
procedure.

Notification of recall following a lay off shall be sent by double registered letter to the last
reported address of the employee. Article 6.04 (f) shall apply thereafter.

GRIEVANCE PROCEDURE

In order to provide an orderly and speedy procedure for the settling of grievances, the Division
acknowledges that the Steward may assist any employee whom the Steward represents, in
preparing and presenting the employee's grievance in accordance with the grievance
procedure.

The departments covered by each Steward or the number of Stewards in each department
shall be listed in Schedule "C" of this Agreement.

The Union shall notify the Division in writing of the name of each Steward and the
department(s} represented and the name of the Chief Steward, before the Division shall be
required to recognize the steward.

The Division may, upon the request of the Union Steward and after approval of the supervisor,
allow the Steward time to investigate or process an alleged grievance during the Steward's
regular working hours. Such permission shall not be unreasonably withheld.

A grievance shall be defined as any difference arising out of the interpretation, application,
administration, or alleged violation of this Collective Agreement.

Grievances must be processed in the following manner.
Step 1

An employee(s} wishing to submit a grievance, will submit the grievance to the Steward. If the
employee's Steward is absent, the employee may submit the grievance to the Chief Steward
and/or another member of the Grievance Committee. At each step of the Grievance procedure
the griever shall have the right to be present.

Step2

The Steward and/or Grievance Committee will first seek to settle the dispute with the School or
Building Administrator, or the appropriate District Maintenance Manager in the case of
maintenance staff within ten (10} working days after the cause of grievance occurs or within ten
(10} working days from the date on which the griever becomes aware of the alleged violation.
After due consideration, the School or Building Administrator or District Maintenance Manager
concemed shall reply within three (3) working days. In the case of a grievance from the stores
area, the grievance shall be submitted to the Maintenance Coordinator.

Step 3

If the reply of the School or Building Administrator, District Maintenance Manager, or
Maintenance Coordinator is not satisfactory the grievance may, within five (5) working days,
be referred to the Director of Human Resources and/or designate.

Within a further five (5) days, or such other time as may be mutually agreed, after a grievance
has been referred, the Director of Human Resources or designate will provide a written reply.
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Step 4

If the reply of the Director of Human Resources or designate is not satisfactory the grievance
may, within five (5) working days, be submitted to the Chief Superintendent.

Within fifteen (15) working days after a grievance has been referred, the Chief Superintendent
will give a written reply to the grievance.

Step 5

Failing a satisfactory settlement being reached in Step 4 the Union may refer the dispute to
arbitration.

In matters of discipline, where a recommendation is being made to terminate the employment
of an employee, the employee may appear before the Board, in accordance with the Division's
Discipline Policy before the Board renders a decision.

Where a dispute involving a question of general application or interpretation occurs, or where a
group of employees or the Union has a grievance, Steps 1 and 2 and 3 of this Article may be
by-passed.

After a grievance has been submitted in writing, the Division or its representatives shall not
attempt to settle the grievance either directly or indirectly with the aggrieved employee without
the consent of the Union.

Should the Division have a misunderstanding, complaint or dispute under this Agreement
against the Union, then the Division shall advise the Union of the misunderstanding, complaint
or dispute and the parties hereto shall discuss and endeavor to settle the matter within ten
(10) days from the time the misunderstanding, complaint or dispute was conveyed to the
Union.

If such misunderstanding, complaint or dispute is not settled to the mutual satisfaction of the
parties, it may be treated as a grievance and referred to arbitration, in the same way as a
grievance of an employee, as provided in Article 16 of this Agreement.

All grievances shall be submitted in writing and replies to grievances shall be in writing at all
stages.

ARTICLE 16 ARBITRATION

16.01

16.02

Failing a satisfactory settlement being reached in Article 15 either party may indicate its intent
to refer the grievance to arbitration within twenty-five (25) working days. When either party
requests that a grievance be submitted to arbitration the request shall be made by registered
mail addressed to the other party of the Agreement indicating the name of its nominee on an
Arbitration Board. Within five (5) days thereafter the other party shall answer by registered
mail indicating the name and address of its appointee to the Arbitration Board. The two (2)
appointees shall select an impartial Chairperson.

If the party receiving the notice fails to appoint an Arbitrator, or if the two (2) appointees fail to
agree upon a Chairperson within seven (7) days of their appointment, the appointment shall be
made by the Manitoba Labour Board upon request of either party.
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The Arbitrator may determine their own procedure, but shall give full opportunity to all parties to
present evidence and make representations. The Arbitrator shall render a decision within ten

(10) working days from the time of the final meeting.

The decision of the majority of the members of the Arbitration Board is the decision of the
Arbitration Board and, if there is no decision that is common to a majority of the members, the
decision of the Chairperson of the Arbitration Board shall be deemed to be the decision of the
Arbitration Board. The decision of the Arbitration Board shall be final, binding and enforceable
on all parties. The Board of Arbitration shall not have the power to change this Agreement or
to alter, modify or amend any of its provisions or make any decision contrary to the provisions of
this Agreement.

Each party shall pay:
1) the fees and expenses of the Arbitrator it appoints.
2) one-half (}2) of the fees and expenses of the Chairperson.

In the case of dismissal of, or other discipline to any employee (except an employee in the
probationary period) for cause the justification for the dismissal or discipline and the nature and
extent of the penalty imposed shall be subject to grievance as hereinbefore set out and the
Arbitrator shall have the authority to provide the penalty which in their opinion appears to be
just and equitable.

The time limits in both the Grievance and Arbitration Procedure may be extended by mutual
agreement and shall be confirmed in writing.

Nothing herein shall prohibit the parties from mutually agreeing on a single Arbitrator. If the
parties so agree, the provisions of this Article relating to an Arbitration Board shall apply
“mutatis mutandis"” to a single Arbitrator.

ACCOMMODATION AND CLOTHING

Accommodation shall be provided in all schools for Group "A" employees to have their meals
and keep their clothes.

Employees, engaged in maintenance and repair services in schools will be provided, where
practical, a place to have their meals and keep their clothes.

Except for Group "A" employees, the Division will contribute toward the purchase of green
triangle safety footwear, for permanent employees one hundred percent (100%) of the cost
of C.S.A. approved green triangle safety footwear up to a maximum of Two- Hundred and
fifty dollars ($250.00) once every two (2) years. All employees other than Group A
employees are, as a condition of employment, required to wear C.S.A. approved green
triangle safety footwear.

For Group "A" employees, the Division will contribute toward the purchase of approved
safety footwear, for permanent employees only, one hundred percent (100%) of the cost of
C.S.A. approved safety footwear up to a maximum of Two Hundred and fifty dollars
($250.00) once every two (2) years. All Group "A" employees, as a condition of
employment, are required to wear C.S.A. approved safety footwear.

The only exception to wearing said safety footwear will be with a medical certificate
provided by a licensed medical practitioner.

The Division will provide insulated coveralls for Bus Mechanics Class “B” and
Mechanical Trades Assistants.

The Division will purchase winter parkas for caretaking staff.
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17.06 Trades Tools

WSD Budget $5,000 tools used by Transportation Department Mechanics. The tools will
remain property of the Division.

ARTICLE 18 TRADESMEN'S TOOLS

18.01 A Journeyperson, which is defined to include a Bus Mechanic, Welder, Millwright, Metal
Worker, Industrial Mechanic, Painter, Roofer, and/or Ficoring Installer shall supply the ordinary
tools of the trade. A Mechanic's tools are their means of livelihood and they must keep them in
good condition at all times. When a Journeyperson reports to a job their tools will be in good
condition and ready for immediate use.

18.02 The Division will be responsible for compensation for tools destroyed by fire or lost by breaking
and entering provided they are placed in a properly secured storage room. Claims for tools
lost through breaking and entering or destroyed by fire must be submitted in writing together
with a list of such tools, the value thereof, and with reasonable evidence of loss. Such claims
must be submitted within ten (10) days of the loss.

18.03 The Journeyperson must accept responsibility for the tools fumnished by the Division and will be
given sufficient time to put these tools in a designated place. The Journeyperson shall report
the breakage orloss of any of the tools furnished by the Division immediately to their superior.

18.04 Any employee found misusing tools supplied by the Division will be held accountable.

ARTICLE 19 WORK DIRECTIVE

19.01 No employee shall be required to move a piano from one (1) level in a school to another, nor
shall an employee be requested to move a piano from one (1) room to another without
assistance.

19.02 All employees as classified in this Agreement shall perform the duties reasonably required of

them by the Division with the provision, however, that no Caretaker shall be required to
maintain order and/or discipline in any school building.

ARTICLE 20 SCHEDULE “A" - RATES OF PAY

20.01 The employees shall be paid the salaries as in Schedule "A” hereunto annexed.

20.02 When employees are assigned to the schools' operating staff all substitute or temporary
service as Caretakers or temporary caretaking with the Division shall be taken into account in
placing them on the salary schedule.

20.03 Direct Deposit

a) The Division shall only be required to deposit the salary funds to one (1) designated
financial institution per employee. For purposes of clarity, an employee will not be allowed
to designate a certain portion of their funds be paid to one (1) financial institution and the
balance to another.

b) Individual employees shall not have the right to request salary advances or exemptions
from having their salaries so deposited. Consideration for a salary advance may be given
by the Division provided the employee makes a request in writing twenty-eight (28) days
prior to the pay period immediately preceding vacation and the employee indicates that
Interact or" ATM" services are not available at destination of travel or where a situation of a
more emergent nature occurs.
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CLASSIFICATION OF EMPLOYEES

Employees under this Agreement shall be assigned their position within a classification as set
forth in Article 4.05 by the Division, subject to the terms of this Agreement.

The Division shall, if requested by the Union representatives, meet to discuss the duties and
responsibilities of those personnel classified in this Agreement.

An Assistant Chief Caretaker shall be assigned on a twelve (12) month basis to all schools that
have a 4t Class Steam Plant.

CHECK-OFF OF UNION DUES

The Division shall, subject to the Rand Formula and The Labour Relations Act, deduct from
every employee those dues levied by the Union on its members. It is also understood the
Union would provide the Division with at least thirty (30) days' notice of any change in dues
deduction.

In consideration of the Division making the compulsory check off of union dues referred to
herein, the Union agrees to and does hereby indemnify and save the Division harmless from all
claims, demands, actions or proceedings of any kind including all costs arising therefrom,
which may be taken against the Division by reason

of the Division making the compulsory check-off of union dues provided for herein.

At the same time that Income Tax (T-4) slips are made available, the Division shall indicate the
amount of Union dues paid by each Union member in the previous year.

ARTICLE 23 LEAVE OF ABSENCE

23.01

23.02

23.03

(a) Any employee of the Division who is an officer or member of the Union shall be granted
leave of absence for Union business; provided that the aggregate of such leave for all said
officers and members shall not exceed one hundred and fifty (150) working days in any
calendar year and provided further that, where required, a substitute satisfactory to the
Division has been secured. (All such requests will be made at least ten (10) days in
advance, by the Union in writing, whenever possible.) No additional leave of absence shall
be taken for the above-mentioned purpose except with the consent of the Division.

(b) Any employee of the Division elected or appointed to the position of President of the Union
will be granted a leave of absence with pay by the Division for a period of up to one (1)
year. The Union shall reimburse the Division for all salary paid by the Division and for the
Division's share of the cost of fringe benefits. Payment shall be made by the 15% of the
month following receipt by the Union of a statement from the Division covering the
amounts to be so reimbursed. A leave of absence granted under this article shall not be
counted in the one hundred and fifty (150) day aggregate identified in 23.01 (a).

During the absence of any employee on special work of this nature, such employee shall retain
seniority rights in their department with no decrease in status but without claim on any
promotions effected during their absence on leave. The Division shall submit to the Union a
statement covering loss of time and the Union shall reimburse the Division for same.

(a) Each permanent employee shall be entitied to three (3) days paid discretionary leave
in each fiscal year based on the employee's regularly scheduled daily hours of work.
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(b) The leave cannot be deferred into the following year.

(c) The date for such leave shall be agreed upon between the Superintendent, Department
Director or Building Manager, as the case may be, and the employee, and may not be
adjacent to any holiday period.

(d) Exceptin emergent situations, requests must be submitted in writing, for a minimum 4-hour
block of time, at least twenty-four (24) hours prior to the start of the shift to be missed
exclusive of Saturday and Sunday, on the Division Short Leave Request Form. In
situations of an emergent nature where this is not possible the employee must notify
the appropriate manager or building supervisor of the absence and complete the
necessary forms upon their return.

(e) Anemployee may take one (1) of three (3) discretionary days by giving at least thirty-six
(36) hours notice prior to the start of the shift to be missed exclusive of Saturday and
Sunday to deal with situations of a non emergent nature.

(f) For new employees, leave will be prorated to one (1) day for each four (4) months of
service during the fiscal year.

(9) In consideration of the Agreement for three (3) discretionary days the Canadian Union of
Public Employees, Local 110, agrees that its members will have no access or right to short
leaves of absence as identified in the Personal Business Leave section currently
numbered Section 7 of the Leave of Absence Policy GCBD with the exception of Jury Duty
and Atrticle 9 Bereavement Leave.

(h) This agreement shall not affect an employee's ability to apply for or receive unpaid leave of
absence days.

Veteran's Leave

The Division shall continue to pay an employee's normal salary or wage when an employee is
absent when called by the Canadian Pension Commission in connection with a disability
sustained as a result of military service or while detained at a military hospital for observation,
examination, or treatment in connection with a disability sustained as a result of military
service, less any allowance or gratuity other than for transportation and meals, received by the
employee from the Department of Veterans' Affairs. The employee shall be required to present
a Veterans' Affairs statement for the amount of time detained. All such absences shall be
charged to the employee's sick leave entitlement and such payments will be stopped at the
point in time that sick leave entitlement terminates.

Religious Holy Leave

(a) Employees desiring to observe recognized religious holy days will be allowed up to three
(3) days time off through one (1) of two (2) options:

1) time offin lieu of Easter Monday, Christmas Day or Boxing Day; or

2) mutually agreed to alternate arrangements such as vacation, accumulated time or
leave without pay.
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(b) Employees choosing to substitute religious holy days for Easter Monday, Christmas Day
and/or Boxing Day will, where practical, be allowed to work in their regular job
classification and work location and with their regular rate of pay for the time worked on
these days. Where this is not practical, the employees may be redeployed to a position
they are qualified for at a suitable work site. Redeployed employees will receive their
regular rate of pay.

(c) Employees choosing alternate arrangements will, through discussions with the Division,
establish a practical and mutually agreed upon approach necessary to substitute their
chosen religious holy days, to a maximum of three (3) working days.

(d) Notification - Religious Holy Leave:

i) Employees requiring religious holy days prior to October 15 shall provide the Division
with ten (10} working days notice in writing.

it) Employees requiring religious holy days after October 15 shall provide notice of all
leave required that school year by September 30,

iii) Employees commencing employment with the Division at a time other than the start of
the school year and who require religious holy days, shall provide the Division with
written notice of their requirements within ten (10) working days of commencing active
employment.

ARTICLE 24 WITNESS DUTY

24.01

When an employee is absent from work to testify under subpoena as a witness for the Crown
orin his capacity as a Division employee, the employee shall be paid his regular rate of pay for
each hour he would have worked had he not been under subpoena, less witness fees received
by the employee.

An employee required to attend a court proceeding as a party to that proceeding in relation to
the employee’s personal private affairs shall receive a leave of absence without pay for the
required absence.

An employee shall submit details of the requirement for witness duty at the earliest possible
date. The employee shall, where possible, make himself available for duty at his job during
regular working hours when he may not be required at court.

ARTICLE 25 TRANSPORTATION ALLOWANCE

25.01

25.02

If an employee uses their own personal motor vehicle at the request of the Division, the
employee shall be paid an allowance in accordance with the Division's scale of car allowance.
The allowance, to be reimbursed by the fifteenth (15th) day of the following month, shall
continue as a flat rate monthly allowance which is established by mutual agreement between
the Union and the Division. The Division agrees that no employee shall be required to use
their own motor vehicle on behalf of the Division as a condition of employment.

Where an employee who is the registered owner of a truck and, at the request of the Division
uses that truck at work, the Division will reimburse that employee for the difference between
the Artisan Truck basic insurance rate and the All Purpose Truck basic insurance rate.
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Where an employee is eligible for a premium discount under the Autopac merit discount or the
claim-free discount program, the Division will reimburse that employee the difference between
the annual cost of the Artisan Truck basic insurance rate and the All Purpose Truck merit
insurance rate, provided under the Autopac merit discount program.

An employee, who is required by the Division to drive a motor vehicle as such vehicle is
defined by the Highway Traffic Act, Chapter H60 of the continuing consolidated Statutes of
Manitoba, and which motor vehicle is owned or rented by the Division, shall be reimbursed by
the Division for the cost of the basic insurance premium payable with the employee's drivers
license which reimbursement shall not exceed Thirteen Dollars ($13.00) for a full year of
employment with the Division. If employment with the Division is for less than one (1) year the
amount payable hereunder shall be prorated.

Any employee who operates a vehicle while conducting Division business shall possess a valid
driver's license representative of the Class of vehicle being operated at the time. The
employee shall upon request present such license to the Division for verification purposes.
Declaration that the license is valid shall be signed by the employee and witnessed by
management on the prescribed form.

An employee subject to this article who loses or has his/her license suspended for whatever
reason must immediately notify the Division. Failure to do so will be considered a disciplinary
offense.

ARTICLE 26 PENSION AND DISABILITY FUND

26.01

26.02

The Division will maintain a pension plan for all eligible employees as defined in By-law No.
1017 or any amendment thereto, a by-law relating to a pension fund for employees other than
teachers.

The Division will maintain a disability plan for all eligible employees as defined in By-law
No.1018 or any amendment thereto, a by-law relating to a disability fund for employees other
than teachers.

ARTICLE 27 GROUP LIFE INSURANCE

27.01

27.02

27.03

The Division will administer the Manitoba Public Schools Employees’ Group Life Insurance
Plan according to the terms and conditions of the master policy of the said plan or may at any
time in its sole discretion substitute therefore a plan of life insurance with not less than the
same benefits with another insurance company.

The employee's share of annual premiums shall be deducted in as near equal amounts as
possible from each salary cheque for all participants in the plan. One-half(}2) of the premium
rate up to the one hundred percent (100%) lump sum benefit and survivor's income benefit for
eligible members of the Union shall be paid by the Division and one-half (¥2) shall be paid by
the employee.

All employees currently employed by the Division or coming on staff after the effective date of
this Agreement shall be required to participate in the current life insurance plan.
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ARTICLE 28 LONG SERVICE LEAVE

28.01 An employee will be granted twenty (20) working days' leave of absence with pay in addition
to their regular annual vacation after completion of twenty (20) years' of employment on
the basis of their date on the seniority list with the Division. This leave may be taken subject
to the exigencies of the service.

ARTICLE 29 EMPLOYMENT INSURANCE REBATE

29.01 The employee's portion of the Employment Insurance rebate as determined by the
Employment Insurance Act shall be forwarded to the Union for use as they see fit in providing
additional benefits for their members.

ARTICLE 30 PERSONNEL FILE & ADVERSE REPORTS

30.01 An employee may at a mutually agreed time review their personnel file after submitting a
written request for such review to the Director of Human Resources or designate. An
employee shall have the right to respond in writing to any document contained in the personnel
file and the Division will have its representative present when the employee is examining the
personnel file.

30.02 Following written assessment of an employee's performance, the employee will be given an
opportunity to review the assessment and to acknowledge having read the contents of the
assessment. Within two (2) working days of reviewing the assessment, the employee will be
provided with the opportunity to place their own comments on the assessment form, and the
employee will receive a duplicate copy for their records.

30.03 The Division will not introduce as evidence at any Arbitration Hearing and an Arbitration Board
shall not accept as evidence any document which is disciplinary in nature, unless the employee
has been previously advised of the nature of the discipline and has been provided with a copy
of such document on request.

ARTICLE 31 COURSE PAYMENTS

31.01 Any employee who, with the prior written approval of the Division, enters a course of training
which will better qualify the employee to perform their job with the Division, shall have the
course paid for by the Division upon registration for such course. If the employee does not
successfully complete the course, that employee shall reimburse the Division the full cost of
registration. In the event that the employee does not successfully complete the course and the
employee does not provide reimbursement to the Division, the Division may at its option deduct
the course fees by way of a deduction from salary over two (2) payroll periods of the employee.
The decision regarding approval for training shall be the sole prerogative of the Division and
such decision shall not be subject of Grievance or Arbitration proceedings pursuant to the
provision of this Agreement.

For the purpose of this clause, a course shall be defined as a class or lecture in a given subject
or field leading to a recognized degree, diploma or certificate or letter confirming successful
completion.
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ARTICLE 32 JOB SECURITY

32.01

32.02

32.03

An employee shall have the right to have their Shop Steward present during discussions of a
disciplinary nature should the employee so choose.

In order to protect job security, the Division agrees not to contract out services which are or
have been performed by the employees in the unit where such contracting out would resultin a
reduction in positions within the unit.

Further, this provision applies to any new buildings, additions, or facilities owned by the
Division.

There will be no reduction in the number of permanent positions within the unit.

The Division agrees there shall be no layoffs of employees who are on permanent staff and
that no permanent employee shall have their hours of work reduced.

ARTICLE 33 SEXUAL HARASSMENT

33.01

-The Division and the Union agree that no form of sexual harassment shall be condoned in the

workplace and it Is further agreed that both parties will work together in recognizing and
dealing with such problems should they arise. Situations involving sexual harassment shall be
treated in strict confidence by both the Division and the Union.

ARTICLE 34 RESPECTFUL WORKPLACE

34.01

The Division and the Union jointly affirm that every employee in the work force shall be entitled
to a respectful workplace. The environment must be free of discrimination and harassment.

The principle of fair treatment is a fundamental one and both the Division and the Union do not
and will not condone any improper behaviour on the part of any person which would jeopardize
an employee's dignity and well being and/or undermine work relationships between employees
in the Union and productivity.

ARTICLE 35 OVERPAYMENTS/ UNDERPAYMENT

35.01

35.02

35.03

35.04

35.06

Where a wage overpayment error has been made in good faith, the employer shall be entitled
to recover any such overpayment from future wages.

Once the error is discovered, notice and a detailed breakdown of the error will be given by the
employer to the affected employee and the union as soon as practicable.

In the event the employee retires from or leaves the employ of the employer before the
employer is able to fully recover an overpayment as contemplated in this article, the employer
shall be entitled to make a full recovery at the time of retirement or termination of employment
of that employee and reduce accordingly any payments that might be owing to that employee
to recover the overpayment.

In the event the employee does not have sufficient wages owing to satisfy the repayment of
such overpayment, the Division shall have the right to proceed as it determines necessary to
recover the overpayment owing plus any costs incurred in such recovery.

In the event of an underpayment, the employer will calculate and pay the adjustment within a
reasonable period of time.
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IN WITNESS WHEREOF the Union has hereunto affixed its seal, duly attested by its proper officers in
that behalf, and the Division has hereunto affixed its corporate seal, duly attested by its proper officers in
that behalf, the day and year first above written.

THE CANADIAN UNION OF PUBLIC EMPLOYEES THE WINNIPEG SCHOOL DIVISION
LOCAL 110

(‘<] -
President ) Chairperson
&hﬂ W | Secretary-Treasurer

Negotiating"Committee Ehairperson

Joel Yewish -

Negotiation Committee Member

{
Negotiation Committee Member

otidtion COmm Member

g

Negotiation Committee Member
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SCHEDULE “A"
RATES OF PAY GROUP "A” - CARETAKING STAFF

CLASSIFICATIONS July 1,2023 July 1, 2024 July 1, 2025
-E-Weakly Hourly -_§-Waekly Hourly E-Weekly Hourly

Class 1 School - -

less than 2 Group A Caretaking Staff including .

Head Caretaker 2,384.08 29.80 242408 3030 2,494.38 31.18

Class |l School -

2 or more Group A Caretaking Staffbutless than 3 including ,

Head Caretaker 2,41041 30.13 245041 30.63 . 2,521.47 31.52

Class lll School -

3 ormore Group A Caretaking Staff but less than 4 including

Head Caretaker 2,434.01 30.43 247401  30.93 2,545.75 3182

Class IV School -

4 or more Group A Caretaking Staffbut less than 6 including

Head Caretaker 2,489.38 31.12 2,5629.38 31.62 2,602.73 32.53

Chief Caretaker 2,664.57 33.31 2,704.57 33.81 - 2,783.01 34.79

Class V School -

6 or more Group A Caretaking Staff butless than 10including

Head Caretaker 2,552.92 31.91 2,592.92 3241 2,668.12 33.35

Chief Caretaker 2,734.47 34.18 2,77447 34.68 2,854.93 35.69

Class Vi School -

10 or more Group Acaretaking Staff but less than 15 including

Head Caretaker 2,634.62 32.93 2,67462 3343 2,762.18 34.40

Chief Caretaker 2,818.89 35.24 2,858.89 35.74 2,941.80 36.77

Assistant Chief Caretaker 2,454.89 30.69 2,40489 31.19 2,567.24 32.09

Caretaker 1 2,322.36 29.03 2,362.36 29.53 2,430.86 30.39

Caretaker 2 . 2,372.28 29.65 241228 30.15 248224 3103

Assistant Caretaker 2,278.78 28.48 2,318.78 28.98 2,386.03 29,83

Cleaner 2,078.17 2598 2,118.17 2648 2,17960 2725

Carpet Cleaner 2,322,36 29.03 2,362.36 29.53 243086  30.39

Substitute Caretaker 2,278.78 28.48 2,318.78 28.98 2,386.03 29.83

Substitute Cleaner 1,888.46 23.61 1,928.46 24.11 1,984.38 24.80
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Caretaker Classification
in those schools where the classification of Caretaker Is to be implemented, implementation shall be as follows:

1. Where the incumbent holds a Fifth (5% Class Power Engineer's Certificate, the classification of Caretaker shall become effective September 1, 1984, or the date that the incumbent
assumed the position, whichever is later.,

2. Where theincumbent does not hold a Fifth (5™ Class Power Engineer's Certificate the classification of Caretaker shall become effective:
(a) onthe date the incumbent secures a Fifth (5*) Class Power Engineer's Certificate;

(b) the date the position is filled by an employee who holds a Fifth (5% Class Power Engineer's Certificate.

Group "A" employees hired before January 1, 1982

1.  shall be appointed to the staff of the Division;
2 shall not be permitted to apply for promotion into more senior Group A" positions which require a Fifth (5™ Class Power Engineer's Certificate or better;
3. canapply for lateral transfer to any position identified as a cleaner position, and upon such transfer will move into position and maintain Assistant Caretaker classification and wage rate;

4. the Union shall encourage those individuals who do not have Fifth (5t Class Power Engineer's Certificate to obtain a Fifth (5™ Class Certificate.
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RATES OF PAY GROUP “B” JOURNEYPERSON

CLASSIFICATIONS
July 1, 2023 July 1, 2024 July 1, 2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly

Bricklayer 3,342.63 41.78 3,442.91 43.04 3,556.53 44.28
Bus Mechanic 2,929.79 36.62 3,057.69 38.22 3,158.59 39.33
Flooring Installer 2,680.19 32.25 2,677.59 33.47 2,765.95 34.44
Industrial Mechanic (Millwright) 3.491.72 43.65 3,596.47 44.96 3,715.16 46.26
Mechanic Assistant 2,249.70 28.12 2,337.19 29.21 2,414.31 30.06
Metal Worker 3,464.40 43.31 3,568.33 4460 3.686.09 45.90
Painter 2,574.90 32.19 2,672.14 33.40 2,749.64 34.37
Plasterer 2,574.90 32.19 2,672.14 33.40 2,749.64 34.37
Roofer 3,009.65 37.62 3,099.94 38.75 3.202.24 39.87
Welder (High Pressure) 3,479.38 43.49 3,583.77 44.80 3,702.03 46.10

Construction Staff engaging in work at a height of forty (40) feet or over from the ground or floor level as the case may be, and requiring the use of swing-stages, scaffolds not firmly tied to a soli
structure, ladders and bosun’s chairs, shall be paid Twenty-five Cents (25¢) per hour (above the regular rates of pay).

Joumeyman Painters, with the exception of the journeyman swing-stage painters, engaged in work at a height of forty (40) feet or over from the ground or floor level, as the case may be, shall be
paid Twenty-five Cents (25¢) per hour above the regular rates of pay.

Journeyman swing-stage painters, while working as swing-stage painters, shall be paid twenty-five cents (25¢) per hour above the journeyman rate effective from the date and during the
period so employed.

Journeyman Spray Painters, while working as spray painters shall be paid forty cents (40¢) per hour above the journeyman rate effective from the date and during the period so employed. The
increase in premium shall be effective the date of signing.

A Journeyman Painter, while working as a paperhanger shall be paid Twenty-five Cents (25¢) per hour above the journeyman rate effective from the date and during the pericd so employed.

A Journeyman Painter may be designated by the Director of Buildings as Head Glazier. Any Journeyman Painter so designated shall be paid at five percent (5%) per hour above the
journeyman rate effective from the date and during the period so designated.

Any journeyman placed in charge of a job as a Lead Hand and in charge of four (4) men or more shall be paid at five percent (5%) per hour above the journeyman rate effective from the date anc
during the period so employed.

Any journeyman (millwright or metal worker) placed in charge of a job as a Lead Hand and in charge of four (4) men or more shall be paid at five percent (5%) per hour above the journeyman rate
effective from the date and during the period so employed.

Appointments into these positions will be completed as per the terms and conditions of the collective agreement and will be done as soon as administratively possible.
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RATES OF PAY GROUP “C” — NON-CERTIFIED CONSTRUCTION STAFF

CLASSIFICATIONS July 1, 2023 July 1, 2024 July 1, 2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly
Building Trades Assistant 2,249.70 28.12 2,337.19 29.21 2,404.97 30.06
Equipment Repairperson/Charge Hand 2,454.43 30.68 2,528.06 31.60 2,601.38 32.52
General Labourers (High School Students) 1,280.23 16.13 1,328.93 16.61 1,367.47 17.09
Seasonal Labourers (University Students) 1,767.01 22.09 1,820.02 22.75 1,872.80 23.41
Utility Worker
-Year 1 2,020.83 25.26 2,081.45 26.02 2,141.81 26.77
-Year 2 2,033.17 25.41 2,094.16 26.18 2,154.89 26.94
-Year 3 2,108.08 26.35 2,171.32 2714 2,234.29 27.93

Mechanical Staff engaging in work at a height of forty (40) feet or over from the ground or floor level as the case may be, and requiring the use of swing-stages, scaffolds not firmly tied to a solid
structure, ladders and bosun's chairs, shall be paid Twenty-five Cents (25¢) per hour (above the regular rates of pay).

Effective the date of ratification by the Board the Welder shall be paid the hourly rate paid to employees of the Division who are Members of
the United Association of journeyman and Apprentices of the Plumbing and Pipe Fitting Industry of the United States and Canada, Local 254
for all hours worked when doing High Pressure welding.

Effective the date of signing the Skilled Utility Worker and Trades Helper classifications will be considered to be deleted from the Collective Agreement and the classification of Building
Trades Assistant will be established. All existing Skilled Utility Workers and Trades Helpers will be reclassified to Building Trades Assistants as of that date.

Labourer/Utility Trades Helper engaging in work at a height of forty (40) feet or over from the ground or floor level as the case may be, and requiring the use of swing-stages, scaffolds not firmly
tied to a solid structure, ladders and bosun's chairs, shall be paid Twenty-five Cents (25¢) per hour (above the regular rates of pay).

RATES OF PAY GROUP “D” — STOREKEEPING STAFF

CLASSIFICATIONS July 1, 2023 July 1, 2024 July 1, 2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly

Storekeeper 2,639.92 31.75 2,616.11 32.70 2,691.98 33.65

Warehouseperson

first year 2,169.23 2712 2,274.30 28.43 2,340.26 29.25

second year 2,212.41 27.66 2,318.78 28.98 2,386.03 29.83

JEMPORARY STAFE

Schedule rate is applicable to the appropriate classification.
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NOTES:

1. Annual increments where applicable, will become effective from the first day of the pay pericd next following the pay period in which the anniversary date occurs, except when the
anniversary date is the first day of the pay period, in which case the increment shall take effect from that day.

2. Allemployees who are in the service of the Division and are covered by the terms of this Agreement shall be paid at the hourly rate of pay for their classification.

3.  Casual labourers employed in any capacity shall be paid at the salary rate for Utility Worker, Year 1 in effect in the initial year of that category.
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Memorandum of Agreement
between
The Winnlpeg Scheol Division
and
The Canadian Unlon of Public Employaes, Local 110
Dated the 18* day of October, 2021

Tha following sets out the understanding reached betwsen The Wirnipeg Schoc! Division and the Canadlan Unlon of
Public Employess, Local 110, regarding the Procedure for Processing requests for Unlon Business Leave of Absence.

1.

2,

Al requests for Union Business Leave of Absence shall be submitted cn the form entiled "Request for
Union/Asscciation Business Leave of Absence.”

Each Union Representative shall be responsible for submitting his/her own “Request for Union/Asscciation Business
Leave of Absence" form.

Each request must be cempieted in detall, spacifying the date(s), time(s), reason for request and whetherleave Is at
the Unlon's or Bivision's expense or a combined expense. (NOTE: Tha Division shail have the final authority for
determining where the expense is charged).

Each request, with the exceplion of unforeseen circumstances and emsrgency situations as referved to In points 7
and 8 herein, shall be submitted “at {east ten days in advance” to:

Custodial Section - Principal, Bullding Managor and/or Designate
Construction, ¥echanical & Palnt Sections - Blstrict Maintenance Manager
Stores Sectlon - Malntananco Coordinator

EXAMPLES: Pro-scheduled negotiations, CUPE Canferences and Professional Development courses, liaison
meetings with Administration and/or Trustess, National Office Businass meatings, except those cafled on short
notica.

Upon receipt of a request(s), the appropriate PrincipatiSupervisor dentified in step 4 above shell be responsible for
authorizing the request for lsave of absence. Once the request has been authorized by the appropriate
Princlpa/Supervisar, a copy of the completed (authorized) request shall be retumed to:

(1) The Unlon Representative requesting the leave
(2) Payrell Department

All Union Representatives requesting a (eave of absence for Union Business, with the exception of
situations as defined in Paint 8 below, are required to obtaln signed authorization prior to leaving the workstte.

In unforeseen circumstances whare a request(s) far Unlon Business Leave of Absence form cannot be submitted and
autharized ten days in advance, as specified in Paint 4 hereln, then a minimum 24 hours written notice shall be
provided to the appropriate Principal/Supervisor and the individual{s) requesting such leave of absence shall notbs
eligible to leave thelr worksite until signed authorization (s obtained.

EXAMPLES: Shortnetice negotiations, discipline meetings called by Administration, Principals and/or Supervisors,
grisvance hearings, etc.

n emargency situations where a requast{s) for Union Business Leave of Absence cannot be submitted either ten
days or 24 hours in advance for signed authorization, the individual requesting the Leave of Absence shall ba
required to contact the approprate Principal/Superviser and ebtain verbal authorization to be absent from their

worksite, Within one day of recelving such verbal authosizaticn the Individual shall submit a formal “Requast for
Union/Asscclation Business Leave of Absence” for processing in accordance with steps 1 through & identified hereln,

EXAMPLES: Unscheduled discipiine meetings called by Administration, issues/complaints of a critical nature such
as substance abuse, harassment, etc.



9. Inthose instances where the Unlon wishes to conduct business with an emptayee (CUPE member) on ar within the
Oivision premises, the Union must first report to the schoci/uilding office and cblain authorization to b in the
schoclbullding before corducting such business. Upen obtaining appropriate gutherization, such business shall be:

(1) heid at times as shafl minimize interference with the Division’s cperation;
(2) held whenever possible during the employee’s aflocated lunch and/or coffee braaks. However, when thisis not

practical; held dwsing the employee’s working hours. Busin held during regularworking hours shall
normally not exceed 10 minutes in duration, unless ctherwise by the Principal/Supervisor.

(N WITNESS WHEREOF the Union has hereunto affixed its seal, duly attested by its proper officers In that behalf, and the
mmm mmmeMEMMMWMWMhMW.MmMMW
apove

THE CANADIAN UN!IC)Y OF EMPLOYEES, THE WINNIPEG SCHOOL N
Local 110? i
W
‘ /
— Secretary-Treasurer

Nagotiation Commities Member

Negotation Committse Member




The Winnipeg School Division
1577 Wall Street Easl, Winnipeg, Manileba R3E 285
Telephona: (204) 775-0231
Fax: (204) 772-6464
Emalil: pelarke@wsdi.org

P,E. CLARKE M.Ed.(3M .
Chicf Suparintondent ' *

October 18, 2021

Mr. Rick Peschel, President
Canadian Unfon of Public Employees, Local 110
1500 Wall Street
Winnipeg, MB R3E 254
Dear Mr. Peschet:
e: Latter of Und di andyman Dutias
During the recently concluded negotiations for a Colleclive Agreement, the Oivision and the Canadian Unian of Public
Employees, Local 110 agreed that employees in Group “A” - Caretaking Staff would perform minor repairs or handyman
dutles in buildings to which thay were assigned.

A list of anlicipated duties will be daveloped by the Divisien In consultation with the Union.

Yourg, sincerely,

(i
?&?&%ﬁ@m

This will confirm the Union’s agreement with the understanding set forth in the above lelter.

THE CANADIAN UNIPN OF PUBLIC EMPLOYEES, Local 110

Negotiation Committee Member

Negotiaion Commilteo Membar



The Winnipeg School Division
1577 Wall Streat East, Winnlpag, Maniteba R3E 2S5
Telephona: (204) 775-0231
Fax: (204) 783-0118

PAUL KOCHAN
SECRETARY-TREASURER

October 18, 2021

Mr. Rick Peschel, Presidant

Canadlan Union of Public Employees, Local 110
1500 Wall Street

Winnipeg, MB R3E 284

Dear Mr. Peschel:

Rea: Sick Leave

Buring the recently concluded negotiatians for a new Collective Agreement, the Division and the Canadian Union of Public
Employees, Lacal 110 agrecd la modify Artlcle 10.02 - Sick Leave.

lt i3 the intont of the parties that the meaning put to this clause i3 that employees will accumulate sick loava on 3 month-to-
menth basts. For greater clarity, for those employees no! grandfathered above, the maximum accumulation, unused sick
leave will be accumulaled and canied forward at the cnd of aach manth of continuous service up to a maximum of cne
hundred and eighly (180) days. Grandfathared employaas will nol begin to accumulate sick leave unti their accumulation
is reducad to below 180 days.

Yours sinceely,

Paul Kochan
Seacrelary-Treasurer

This will canfirm the Unlon's agreemeni wilh the understanding set forth in the above letter.

THE CANADIAN UNLION OF PUBLIC EMPLOYEES, Local 110

er. (0 202]

Negotiation Committae Member

Negotiation Committea Mambar

Negotiation Commiltee Member




The Winnipeg School Division
1877 Wall Streat Easl, Winnipag, Manitcba RIE 286
Telaphona: (204) 775-0231
Fax: (204) 772-6464
Email: pelarke@wrsd1.org

P.E CLARKE MEd. O M |
Chiaf Suporintsndent
October 18, 2021

Mr. Rick Peschel, President,

Canadian Unien of Public Employees, Local 110
1500 Wall Street

Winnipeg, MB R3E 254

Dear Mr. Peschel:
Re: L of Unda) . Davelo ¥ro

The fellowing sets out the basls of an understanding made batween The Wirinipeg Schoo/ Division and the Canadian
Union of Public Employees, Local 110 that the Bivisicn will provide a Leadership Development Program for caretaking
staff who are currently filling or wish to be promoted to Chief or Head Caretaker positions within the Divislon.

The program will include, but will not be limited (o, the following topic areas:

% The role and resgonsibifitles of the ChiefifHead Caretaker
+ Fundamentals of Communication

< Fundamentals of Supervision and Leadership

% Dealing with problem staff

% Race and Gender Relations

< Harassment Awarensss

% Performance Appraisa) and devefopment of staff

+ Training of employees

% Safety awareness and Workers Compensation

+ Personal Health & Wellness Awareness

We would expact that the sesslons would be provided by various pecple, including representatives of CUPE.

The parties have also agreed that attendance at and participation in the program will become a condition for promation at
a time to be agraed upon by tha partles.

The Unlon and the Divislon will jointly develop a process to evaluate participant’s successful completion of the

This will canfirm nion’s agreement with the understanding set forth in the above letter as of this é (4] day of
[)__gcemIZef ,AD., 2021.

Negeotiation Committes Member
Negollation Committea Member




The Winnipeg School Division
1877 Wall Strect East, Winnipeg, Manilcbo R3E 285
Telephane: (204) 775-0231
_Fax: {204) 772-6484
Emall: pclarke@wsd1.org

P.E. CLARKE M.Ed.
Chiaf Supsrintendont

October 18, 2021

Mr. Rick Peschel, President

Canadian Union of Pubtic Employees, Local 110
1500 Wall Streel

Winnipeg, MB R3E 284

Dear Mr. Peschel:

Re: Letter of Undarstanding - Modified Hours

Ouring the recently concluded negotiations for a Collactive Agraement, the Divislon and the Canadian Union of Public
Employees, Lacal 110 agreed to discuss alternalive shift amangements/ datly hours of work for Group “A” - Caretaking Staff.

If agreement is reached on a modified shift pattern and/or dally hours of work, the Divislon and Union agree to modify the
appropriate Article(s) in the Collective Agreement.

(tis agreed if the shift pattam extends bayond the regular daily hours of work but averages forty (40) hours per work week cycle
thal any such work will be af the employees' straight ime rate of pay.

Yajrs sincerely,

Pa;slfn e
Chief"'Superintendent

This B)I confirm lije Union's agreement with the understanding set forth in the above letter as of this _[o_, day of
e@mper .AD., 2021.

THE g&lZIAN UN F PUBKIC EMPLOYEES, Lacal 110
- \ i .

sgotiautn Committes Chelrperson

oe\* \/ewssL

Nsgotiation Committae Member

Negatiation Committes Membeor

Negotiation Commitieo Member

Neguotlation Committes Membar



The Winnipeg School Division
1577 Wall Streat East, Winnipeg, Manitoba R3E 285
Telephona: (204) 775-0231
Fax: (204) 772-8464
Emall: pelarke@wsd1.01g

P.E. CLARKE M.Ed.Op,
Chief Superintondent

October 18, 2021

Mr. Rick Peschel, President

Canadian Union of Public Employees, Local 110
1500 Wall Streat

Winnipeg, MB R3E 254

Dear Mr. Paschel:

Q) arstanding — 3.08 — Racognition and Negotlation — Greup “E” Labourer/titility/Trades

The following sets out the-understanding reached batween the Winnipeg Schosl Division and the Canadian Union of Pubtic
Employees, 110, regarding the Utility/Trades Helper classifications.

{thas baen agread to amend Group *F" effective the date of signing to eliminate all Individual job descriptions (such as fitar coll
cleaner, truck driver, etc.). The utility worker positicn will encompass these duties. Any utility worker may be assigned
respansibliities basad on thelr availabtiity and the needs of the Division.

It has been agreed that effective the date of signing, the classificaticns of Trades Helper and Skilled Utility Warker will be
merged into one classification of Building Trédes Assistant. The Individuals in this classification will perform tasks of a semi-
skilled nature with little supervision andfor will assist tradespersons In the completion of thelr duties.

s
individuals in this classification will be assigned responsibility based on their availabllity and the needs of the Division.

Al future job postings will include a requirement for soma formal training and experlence in bullding construction and/or
maintenance.

The Divislen will make training available for employees who may wish to upgrads their skifls in the areas identified as job
requireme

Yours sin¢

Pauline Cla

Chief Superintendent Cﬁ)

This will conftrm tite Union's agreement with the understanding sat forth in the above letter as of this _& day of
[ A.D., 2021.

Negotiation Commiitae Membar

Negotiaton Committoe Member

Negotiation Commiitas Member



The Winnipeg School Division
1577 Wall Streat Easl, Winnipeg, Manilsba R3E 285
Telephone: (204) 7750231
Fax: (204) 772-8484
Emall: pclarke@wsd1.org

P.E, CLARKE MEd, ) m _
Chlcf Superintond

Oclober 18, 2021

Mr. Rick Peschal, Prasident
Canadian Unlon of Public Employees, Lacal 110
1500 Wall Street
Winnipeg, MB R3E 284
Dear Mr. Peschal:
:_Latter of Understanding —~ Staffin 1t h

The foflowing sets out the understanding reached between the Winnipeg Schaol Division and the Canadian Union of Public
Employees, Lacal 110, regarding the staffing of Altemative Shifts.

If the Division establishes a shift beyond the regular work day it shall use the following procedure:

a) Stalfwill be asked if anyone wishes to wark the aitemate shift. If a staff member(s) volunteers, that staff member(s) shall
be selected.

b) If no one from the staff wishes to work the altemate shift the Division shall have the right to agpoint the junior staff
mamber(s) in the classification to thae aliemale shiR.

c) Newemployees (hired after January 1, 2008) to positions within the maintenance staff shall be informed that regardless of
the foregoing proloce, they may be assigned to work an altemate shift pattem.

d) Al least four (4) weeks prior to the implamantation of an extanded alternative shift the Division shafl meet with
representatives of the Union to discuss the ratienale for and detals of the proposed shift,

Yours Sincerely,

Paufl Wt@

Chief Superintendent [ (£7)

This will coafirm tite Unlon's agreement with the understanding set forth in the above letter as of this f o day of
A AD., 2021,

OF PUBLIC EMPLOYEES, Local 110

Negotiation Commitice Member

Negotiation Committee Member

Negotiation Commites Member



Momorandum of Agraemant

This Agreément made and entered as of this 18th day of October, A.D., 2021.

BETWEEN:
THE WINNIPEG SCHOOL DIVISION
{Herelnafter referred to as the “Division")

OF THE FIRST PART,
-and -
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 110
(Hereinafler referved to as the “Union™)
OF THE SECOND PART,

Notwithstanding anything to the contrary, the Unien acknowledges thal the Bivision has ths flexibility to determine how wark and
services provided by members of the bargaining unit wiil be delivered in the Division, vary the number of positions in a classification
within the slaff complsment provided the tolal number of employees In the bargalriing unit is not reduced. and how the staff
complement will be aflocated to maximize the-efficiency of the woridorce.

A change Is how work or services are defivered or how the number of positions are varied within a classification or allocated may
be implemented after consullation with the Union. Any change shatl be accomplished taking inlo consideration seniority, where
appropriate, and that the total number of parmanent employees within the bargaining unit shall not be reduced. If these
considerations are not met the Unlon reserves its right to grieve.

IN WITNESS WHEREOF the Union has hereunto affixed ils seal, duly aflesled by ils proper officers in that behalf, and the Division
has hereunto affixed its corporate seal, duly attested by the proper officers in that behalf, the day and year firsl above written.

THE CANADIAN UNION gF PUBLI LOYEES, THE WINNIPEG SCHOOL DIVISIO

Local 110

Stcretary-Treasurer

Negotiation Committeo Member

Negotiations Commitiee Member

Negotiations Committae Member

Negotiations Commiitee Member

Negotiations Committeo Member

Negotiations Commiltee Member



The Winnipeg School Division
1577 Wall Street East, Winnipeg, Manitoba R3E 285

&zmcm&gq_

October 18, 2021

Mr. Rick Peschel, President
Canadlan Union of Public Employees, Lacal 110

The fol cmﬂwum&mmawwbemanﬂwwmmmsmommlhecanad!anUn!ono!Puhltc
Employees, 110, regarding Matemity/Adoptive Leave Top-Up

The Divislon has agreed to amend its policy regarding Matemity/Adoptive Leave Top-Up to incizde permanent members of The
Canadlan Unfon of Public Employees, Lacal 110, bargalning unit. Once the Division has succsssfully negotiated a retum to
Mwmmmwmmmmvﬂommwmhmm“mmgmmemUnbncf
Public Employees, Loca) 110, undarstands that the Division wil amend its policy to reflact the change.

Yours sincerely,

b

This will confirmthe Union's agreement with the undarstanding sat forth in the above letter as of this__J&)_day of
[ )erem AD., 2021,

mscA l{j 11C EMPLOYEES, Local 110

W 7517

~Negodation Committce Membar

Negotiation Committes Membar

Negotiation Commitize Member



